MINUTES OF SECOND SMALLHOLDER MEETING OF GHANA NATIONAL
INTERPRETATION WORKING GROUP ON ROUNDTABLE ON SUSTAINABLE PALM
OIL PRINCIPLES
HELD AT THE UNIVERSITY OF ACCRA
17™ AUGUST 2010

Date: Tuesday 17" of August 2010

Venue: Centre for African Wetlands
C/O P.O Box LG67
University of Ghana, Legon
Accra, Ghana

Time: 9am-3pm

ATTENDANCE
Annex 1.
PROGRAM:
Annex 2.

INTRODUCTION
The meeting started at 9:00 am after the registration of the participants. Miss Anke Massart
(National Coordinator for the Ghana National Interpretation Working Group - GNIWG)

welcomed the working group members to the Second Smallholder Meeting and she introduced
the members to the objectives of the meeting:

e Tofinalize the definitions of Ghanaian Scheme and Independent Smallholders.
e To finalize the NI of the Guidance for Scheme Smallholders.

* To start the development of the NI of the Guidance for Independent Smallholders.

Afterwards, she took the members through the day’s program (Annex 2) and she oriented the
members once more by showing the time line of the Ghana NI process.

Outcome First Smallholder Meeting
Miss Anke Massart refreshed the memory of the members by stating the main outcomes of the
First Smallholder meeting (11" of May 2010):
e Development of temporary definitions for Ghanaian Scheme and Independent
Smallholders.

e Development of NI of Scheme Smallholder Guidance (4.1 — 6.9) => available in draft 3.




Report on Smallholder Fora in Various Regions of Ghana

Isabel Schlegel of GOPDC gave a short overview of the smallholder forum that was held at
GOPDC Junior Clubhouse for the Stakeholders of the Eastern & Ashanti Region. While Samuel A.
Avaala of BOPP briefed the members on the outcome of the smallholder forum that was held
for the stakeholders in the Western & Central Region.

More detailed information on the smallholder fora can be found on the website (www.rspo-in-
ghana.org).

Ghana Smallholder Definitions
SMALLHOLDERS

RSPO definition of Smallholders:

“Farmers growing oil palm, sometimes along with subsistence production of other crops,
where the family provides the majority of labour and the farm provides the principal
source of income and where the planted area of oil palm is usually below 50 hectares in

size.”

Ghana definition of Smallholders:

“Farmers growing oil palm, sometimes along with subsistence production of other crops,
where the family provides the majority of labour and the farm provides the principal
source of income and where the planted area of oil palm is usually below 40 hectares in

size.”

Motivation: The EPA regulations state that any person developing more than 40 ha of
vast land has to develop an Environmental Impact Assessment. Therefore, the GNIWG
members decided it would be better to work with the EPA standard in all definitions to

avoid confusion.
SCHEME SMALLHOLDERS

RSPO definition of Scheme Smallholders:

“Scheme smallholders, while also very diverse, are characterised as smallholders who are
structurally bound by contract, by a credit agreement or by planning to a particular mill.
Scheme smallholders are often not free to choose which crop the develop, are supervised
in their planting and crop management techniques, and are often organised, supervised




or directly managed by the managers of the mill, estate or scheme to which they are
structurally linked.”

Ghana definition of Scheme Smallholders:

“Scheme smallholders (i.e. “smallholders” or “outgrowers” in Ghanaian context), while

also very diverse, are characterised as smallholders who are structurally bound by
contract, by credit agreement or by planning to a particular mill. Scheme smallholders
are often not free to choose which crop they develop, are supervised in their planting
and crop management techniques, and are often organised, supervised or directly
managed by the managers of the mill, estate or scheme to which they are structurally
linked. Scheme Smallholders are obliged to sell their FFB to that particular mill.

The difference between the Ghanaian terms “smallholder” and “outgrower” is that
“smallholders” cultivate oil palm on a portion of the company’s nucleus estate, while
“outgrowers” cultivate oil palm outside the nucleus estate on their own land or as a

tenant on a third party’s land.” Beth—can—be—providedwith—inputstikeseedlings—and
Coptili it basis.

Motivation: It was decided by the GNIWG members that the RSPO definition could be
kept but with addition of:

= Ghanaian terms for scheme smallholders: “smallholders” & “outgrowers”
= the fact that Scheme Smallholder are obliged to sell their fruits to that
particular mill.

Furthermore, it was decided to add a paragraph to explain that the main difference
between Ghanaian “smallholders” and “outgrowers” is the LAND on which they
cultivate oil palm.

INDEPENDENT SMALLHOLDERS

RSPO definition of Independent Smallholders:
“Independent smallholders, while very varied in their situations, are characterised by

their: freedom to choose how to use their lands, which crops to plant and how to
manage them; being self-organised, self-managed and self-financed; and by not being
contractually bound to any particular mill or any particular association. They may
however, receive support or extension services from government agencies.”



Ghana definition of Independent Smallholders:

“Independent smallholders (i.e. “Private Farmers” in Ghanaian context) while very varied

in their situations are characterised by their: freedom to choose how to use their lands,
which crops to plant and how to manage them; being self-organised, self-managed and
self-financed; and by not being contractually bound to any particular mill or any
particular organisation. They may, however, receive support or extension services from
government and private agencies.”

Motivation: It was decided by the GNIWG members that the RSPO definition could be
kept but with addition of:

= Ghanaian term for independent smallholders: “private farmer”
= the fact that also private agencies may support independent smallholders

The GNIWG members discussed the issue of Associated Smallholders (see NI PNG) and it was
decided that there are no Associated Smallholders in Ghana.

Group Certification Protocol
Miss Anke Massart took the members once more through the certification process of Scheme
and Independent Smallholders.

The main question is: “How smallholders could be involved into the RSPO certification system”.

Miss Anke Massart explained that the Roundtable Meeting 8 will focus on smallholder issues as
it becomes the next challenge for RSPO to ensure smallholders can comply with RSPO standard
and can afford the cost of certification.

It was mentioned that, according to the RSPO Smallholder Task Force (STF), the National
Indicators should stay for now (i.e. one set of indicators), while a NI has to be developed for the
Guidances for Scheme and Independent Smallholders.

Next, the audit certification protocol for scheme smallholders was introduced to the group. The
scheme smallholders are linked to a mill and therefore the mill will have to ensure 100% RSPO
certification of its schemes within 3 years from its “mill + estate” certificate. The auditors will
assess each time a number of Scheme Smallholder farms based upon the formula “0.8vy” (y =
total number of entities).



Additionally, it was mentioned that Independent Smallholders need to group themselves to
achieve a certificate through the Group Certification Protocol under the management of a
central organization or an individual person (i.e. the group manager). This group manager is
then responsible for the establishment of an Internal Control System.

At the end of the session, it was stated that the documentation could be found on the Ghana NI
website (Www.rspo-in-ghana.org), but that all 3 documents were still in draft stage:

e Guidance for Independent Smallholders — 15" of March 2010

e RSPO Standard for Group Certification — 28 February 2010

e RSPO Accreditation and Certification Requirements for Group Certification — 28
February 2010

Note: Miss Anke Massart mentioned that the 3 documents were open for public consultation
and that the final documents were approved upon by the RSPO Executive Board. However, the
documents were not available on the RSPO website. Therefore, she promised to contact
relevant RSPO working group to obtain the final documents for the Third Smallholder Meeting
(31°" of August 2010).

Finalizing NI — Guidance for Scheme Smallholders

e During the Second GNIWG meeting (January 2010), the smallholder sub-group
developed the NI for the Guidances related to Principles 1 -3.

* During the First Smallholder Meeting (May 2010), the Smallholder Working Group
developed the NI for the Guidances related to Criteria 4.1 - 6.9.

e Therefore, the GNIWG started developing the NI from 6.10 onwards.
The changes can be found in Annex 3.
Few remarks:

- 7.2and 7.4:
0 Listing suitable soil types (oil palm belt of Ghana).

I"

0 Define “marginal” and “fragile” soils.
0 “Where limited planting is proposed it must be fully justified and must not push
people into poverty, and must be done in accordance with the indicators.”

= How to determine when people are pushed into poverty?



= Suggestion: 10% less yield; however the members decided not to take
such limits into the document based upon the experience with serious
yield differences throughout individual farms of schemes.
- 7.7: ldentification of specific situations where use of fire may be acceptable. Who can be
the referee? (PPRSD of MOFA?)

It was mentioned that the Ghana NI of the Guidance for Scheme Smallholders was developed
on theoretical ground, and therefore future projects to support main producers in achieving
RSPO Certification for their Scheme Smallholders may give opportunity to review the Scheme
Smallholder Guidance.

Development NI — Guidance for Independent Smallholders
For the development of the Ghana NI of the Guidance for Independent Smallholders, the draft
Generic Guidance for Independent Smallholders (15th of March 2010) was used as the approved

final document was not yet available on the RSPO website.

Most of the members had questions about the formation of a group. It was explained by Miss

Anke that currently the RSPO does not describe into detail how a group must be formed.

To be able to start the development of the guidance, the GNIWG decided for now to determine
a Group as being:

- A Legal entity (registered under Cooperatives Law)
- Having a minimum of 10 group members
- Having a self elected Group Manager/Entity

The following should for now be determined on Group level:

- Minimum size of individual farms
- Size of area (i.e. Vicinity acceptable)

The members also raised their concern on how Groups of Independent Smallholders could
obtain funding for the implementation of the RSPO standard and for the certification audit.

In addition, one member suggested that the GNIWG must think of having an RSPO Secretariat
in Ghana.



The GNIWG worked on criteria 1.1 — 4.5. The changes can be found in Annex 4.

The rest of the document (4.6 — 8.1) would be discussed during the Third Smallholder Meeting
on the 31° of August 2010.

Way Forward

The Guidances for both Scheme and Independent Smallholders will be made available for public
consultation through the website until the Fourth (and last) GNIWG meeting on the 14™ of
September 2010.

The Guidances and outcome of smallholder for a will then be incorporated into the fourth and

final draft which should be submitted after a last Public Consultation Period (end September —
begin October) to the RSPO Executive Board.

Prepared by Anke Massart



Annex 1: Attendants SH Meeting 2

Ghana Oil Palm Development Company (GOPDC) Ltd. Anke Massart

Ghana Qil Palm Development Company (GOPDC) Ltd. Emmanuel K. Wiafe

Ghana QOil Palm Development Company (GOPDC) Ltd. Isabel Schlegel

Ghana Qil Palm Development Company (GOPDC) Ltd. Kemeh-Mensah Michael

Ghana Oil Palm Development Company (GOPDC) Ltd. B.K. Oppong

Benso Oil Palm Plantations Ltd. Samuel. A Avaala

Benso Oil Palm Plantations Ltd. — OQutgrower manager Edward Dagadu

BOPP Outgrower/Smallholder Association Kwasi Ofori Eaah

BABBSA Francis Niola Aubyn

TOPP Ltd. Charles M. Sackey

Norpalm Gh. Ltd. Frank Owusu Amrado

Norpalm Ghana Ltd. Charles Okata Mate-Kole

Ghana Sumatra John Chester

Emiland Farms Ltd. S. Victor Akpobi

Golden Star Oil Palm Plantation Ltd. Peter Addai

SG Sustainable Oils Ransford Arthur

QEW Ghana Ltd. Charles Manu

West Africa Fair Fruit Company (Solidaridad) Rosemary Addico

West Africa Fair Fruit Company (Solidaridad) Abdalai A. Nafer
Economicsand Labour ]

USAID/Advance Charles Ofori Addo

Ghana Agricultural Workers Union (GAWU) Walter Atiako

Private consultants: Harley Reed Ghana Ltd. — Charles Ackom and Adlai Opoku-Boaadu
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Annex 2: Program SH Meeting 2

8.30-9.00 Arrival & Registration participants.
9.00-10.00 Introduction: “Participation of smallholders to RSPO
Certification Scheme: Progress and Way Forward”.
Objectives:
*  Outcome 1* Smallholder Meeting + Definitions
* Creating awareness on the certification protocol
and guidance on independent smallholders
e Outcomes Smallholder Fora (W/C-R and
ER/Ashanti Region)
10:00 - 10:15 Coffee break.
10.15-12.00 Further Development (P 6.9 onwards) on smallholder
guidance through group discussion: session 1.
12.00-12:45 Lunch.
12:45 - 14:45 Further Development (P 6.9 onwards) through group
discussion: session 2.
Introduction to generic guidance for independent
smallholders.
14:45 - 15.00 Coffee break.
15.00 - 16:30 *  First steps on developing independent smallholder
guidance through group discussion.
*  Closure remarks.
e  Way forward.

Centre for
African
Wetlands

Building




Annex 3: Ghana NI of Scheme Smallholder Guidance

The Ghana NI of Scheme Smallholder Guidance was finalized on the 17" of August 2010 and
can be found here. This text needs to be revised after future field tests.

Principle 1: Commitment to transparency.

Criterion 1.1:

Scheme SH guidance:

Scheme managers must ensure that participant solddrs are provided copies of:

- Contracts between scheme managers and smallisgiciéterion 1.2);
- Up-to-date records of debts and repayments, atmend fees (criterion 6.10).

Scheme managers must have database of land titledit®lders’ user rights.
=> For outgrower schemes, the individual farmer mpsoof that he is entitled to the land
before he can join the scheme. The scheme managetdpies of the land title/smallholdel
user rights.
=> For smallholder schemes, the scheme managerahaspy of the land title covering the
concession available for smallholders.

s

Scheme manager must ensure that copies of follodongments are available at vantage points
(e.g. through association representatives, in eftit extension staff):

- Training materials in IPM and safe use of agreeoticals (criterion 4.6);
- Health and safety plan (criterion 4.7);

- Plans and impacts assessments relating to enviemtal and social impacts (criteria 5.1, 61,
7.1,7.3)

- Pollution prevention plans (criterion 5.6);

- Details of complaints and grievances (criteriaB8)6

- Negotiation procedures (criterion 6.4);

- Procedure for calculating prices, and for gradjrief-B (criterion 6.10);
- Continuous improvement plan (criterion 8.1).

Brief summaries of the documents mentioned abomebeamade available to all participant
smallholders.

Criterion 1.2

10



Scheme SH guidance:

Scheme managers have shared and explained managplaes to smallholders and/or thel

cooperatives, including documents summarising camid and grievance procedures and la
acquisition processes. Smallholders have contrirota the scheme managers.

nd

Principle 2: Compliance with applicable laws and regulations

Criterion 2.1

Scheme SH guidance:

Scheme managers must ensure that their organizatlheiders are aware of and comply with

relevant legal requirements. This would requir@psion of information (e.g. up-to-date i
and summary) regarding relevant legal requiremetuds participant smallholders or thei
appointed representatives and the extension staff.

st
r

Criterion 2.2

Scheme SH guidance:

Scheme managers have maps or other documents shdamad allocations for schem

smallholders and can show these lands are not edirar contested by third parties with

legitimate claims.

Criterion 2.3

Scheme SH guidance:

Scheme managers can show that lands acquired fatllgtders do not diminish legal @
customary rights. Where others’ customary or legalivned lands have been taken-over ther

documentary proof of transfer of rights (e.g. sate)d of payment or provision of agreged

compensation.

Principle 3: Commitment to long-term economic and financial viability

Criterion 3.1

11
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Scheme SH guidance:

Scheme managers have a documented managemenbplschéme smallholders (minimum
years), the plan is shared with them in appropriateguages.

Principle 4: Use of appropriate best practices by growersand millers

Criterion 4.1

Scheme SH guidance:

Scheme managers should ensure that Standard Opgratiocedures for smallholder schem
which are developed with participation of smalllerisl are available and there should

evidence of education/training of scheme smallhslde ensure that working practices are

consistent with the procedures. Scheme managersdoulse monitoring of farmers activities
a regular basis.

es,
be
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Criterion 4.2

Scheme SH guidance:

Scheme managers can show that land is prepareshfiaiiholdings in a way that soil fertility
maintained, that they have carried out trainingshwscheme smallholders to explain b

practices (see criterion 4.8) and that they can iwonand verify effective implementation.

Evidence of effective implementation can be: parkihfronds, establishment of cover cre
zero burning.

Scheme smallholders should be able to demonsthatiethey have an understanding of t
techniques required to maintain soil fertility atitht they are being implemented (e.g. chec
soil types, slopes, buffer zones).

The use of covers crops is recommended howevsr iegelcropping of certain crops should
accepted as specified by the scheme manager.

In regard to leaf sampling, farmers may requestlgsia, done by the processor, at their o
expense.

S
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Criterion 4.3

Scheme SH quidance:

12



Scheme managers can show that lands prepared falltidings have been chosen so ag to
minimise and control soil erosion and soil degradatin accordance with the indicators.
Scheme managers should be able to demonstratethtbit participant smallholders have an
understanding of the techniques required to man#dgar soils and that they are being
implemented. Techniques may be: the use of coeps@nd lemon grass (a deep rooting plant)
and/or arrangements of fronds across the slopevtocasoil degradation.

Criterion 4.4

Scheme SH guidance:

Scheme managers can show they have chosen andgudpads allocated for smallholdings so
as to maintain the quality and availability of sacé and ground water have carried qut
trainings with scheme smallholders to explain h@sictices (and see criterion 4.8) and can
monitor, manage and verify effective implementabgrsmallholders. Buffer zone areas algng
rivers/streams have to be chosen in compliance tv@hNational Buffer Zone Policy.

Criterion 4.5

Scheme SH guidance:

Scheme managers should provide regular trainingdbeme smallholders in IPM techniques
(incorporating cultural, biological, mechanical gohysical methods — see criterion 4.8)|to
minimise use of chemicals and provide appropriggsiance for application of agro-chemicals.

Due to problems in the accuracy of measurement,itororg of pesticide toxicity is nqt
applicable to smallholders.

Criterion 4.6

Scheme SH guidance:

Scheme managers will provide regular training thvesme smallholders on agrochemical use
(see criterion 4.8), especially on how:

- Chemicals should only be applied in accordanaé wiroduct label.

- Appropriate safety equipment can be acquired asetl (or provided by nucleus estates).
- All precautions attached to the products showddoboperly observed, applied and understoad.
- Chemicals should be securely and safely stordidch®emical containers must be properly
disposed of and not use for other purposes (ands&gion 5.3).

- Pesticides should be applied by proven methaatsnimimise risk and impacts.

13



- Proper disposal of waste material, according twgedures that are fully understood
workers and managers. (Also see criterion 5.3 ostevdisposal).

- The pesticide register of the Environmental Pt Agency should be made available to
farmers (e.g. by posting it at the collection cesite

Scheme manager’s records will also show:

- Justification of all chemical use.

- List of all agro-chemicals used.

- Records of pesticides supplied to smallholders.

- Documentary evidence that use of chemicals catgbas World Health Organisation Tyj
IA or IB, or listed in the Stockholm or Rotterd@uonventions, and paraquat is eliminated.

- Evidence of CPO residue testing, as requirechieysupply chain.

- Annual health screening for all smallholders gsior handling agrochemicals categorised
World Health Organisation Type IA or IB, or listedthe Stockholm or Rotterdam Conventig
and paraquat.

- No chemical spraying by pregnant women or chitdre

the
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Criterion 4.7

Scheme SH guidance:

Scheme managers will conduct a risk assessmetitdorschemes and as an outcome devel
work related health and safety plan for scheme kmlaers and their families which

managed, implemented and monitored. There are dscof regular meetings between t{
responsible person and smallholders where concatnsut health, safety and welfare 3
discussed. Accident and emergency procedures steaigtl and instructions should be clea

explained to all smallholders (and see criterior8)4and provided in written form to all

smallholders in appropriate languages. For exampleoklets and posters can be used that
posted at the collection centres or that are dmited during extension meetings. Schg
managers should ensure that smallholders understand implement health and safe
procedures. The Health and Safety Plan must incatdainimum issues such as HIV, Mala
and Health & Safety on the Plantation/Farms.
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Criterion 4.8

Scheme SH guidance:

Scheme managers should provide a formal training awareness raising programme th
includes regular assessment of training needs,uh@ntation of the programme and records
the training should be provided to each scheme lawider on a regularly basis, e.g. durin
extension meetings. This training includes how ulfil ftheir tasks and responsibilities i
accordance with documented procedures, and in dange with the requirements of the RS
principles, criteria and guidance for smallholdefgaining and awareness rising should also

14
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provided through extension services and through llbwiders’ organisations such &
cooperatives or community institutions. Training theels must be effective utilising ad
education methods. It is recommended that scherakthsiders are trained in record keeping

Training should cover:

- The relevance of the RSPO standard;

- Legal compliance (see criterion 2.1);

- Operating procedures (see criterion 4.1);

- Soil and water management (see criterion 4.2 4.
- Integrated Pest Management (see criterion 4.5);

- Agrochemical use (see criterion 4.6);

- Occupational health and safety (see criterion4.7

- Use of fire and relevant regulations (see criverb.5.).

Principle 5: Environmental responsibility and conservation of natural
resour ces and biodiver sity

Criterion 5.1

ult

Scheme SH guidance:

Scheme managers must undertake and document arctilmpsessment, developed with

participation of smallholders, that includes all ethscheme smallholdings and sets

appropriate management planning and operationalcpaures for each impact identified whi
requires changes in current practice. They haveretable for the implementation of requir
actions, which are monitored to demonstrate comursuimprovement. Impact assessments
include consideration of:

- Buildings and maintenance of roads to servicelbmlaings and provide access to mills.
- Implement drainage or irrigation systems.
- Replanting or expansion of smallholders.
- Clearing of remaining natural vegetation and tieed to avoid the use of fire (see 5.5).

the
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Criterion 5.2

Scheme SH guidance:

Scheme managers will compile information about $h&tus of these aspects for sche
smallholdings, as well as the associated mill anceatly managed estate (if any). Th
information should be provided to scheme smallhsldad should cover:

- Presence of protected areas that could be sicamtly affected by smallholdings.

me
S
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- Conservation status (e.g. IUCN status), legal tpction, population status and habit
requirements of rare, threatened, or endangeredisgethat could be significantly affected
smallholdings.

- Identification of high conservation value hab#iasuch as rare and threatened ecosystems,
could be significantly affected by smallholdings.

If rare, threatened or endangered species, or highservation value habitats, are prese
appropriate measures for management planning araions will include:

- Ensuring that any legal requirements relatinghie protection of the species are met.

- Avoiding damage to and deterioration of appliGabhbitats.

- Controlling any illegal or inappropriate huntingfishing or collecting activities; an
developing responsible measures to resolve humiifeiconflicts.

at
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Criterion 5.3

Scheme SH guidance:

Scheme managers must develop and implement agol#mefmanagement and disposal of wa
from smallholdings including the safe disposal eétiride containers. This waste managen
and disposal plan should include measures for:

- Identifying and monitoring sources of waste amdlytion from smallholders and mills whig
process their FFB.

- Improving the efficiency of resource utilizatiand recycling potential wastes as nutrients
converting them into value-added products (e.gough animal feeding programmes). EFB w
be brought back to the field of smallholders, du¢hie distance the EFB are not being brou
to outgrower farms; in addition the EFB can be costed.

- Appropriate disposal of hazardous chemicals dradrtcontainers. Surplus chemical containg
should be disposed of or cleaned in an environnligntand socially responsible way (e.
returned to the vendor or cleaned using a triplase method), such that there is no risk
contamination of water sources or to human headitie disposal instructions on manufacture
labels should be adhered to.

ISte
1ent

Criterion 5.4

Scheme SH guidance:

Scheme managers should develop provisions for mipgothe efficiency of energy use
scheme smallholders. This provision may not apgpcheme smallholders who only use mar
labour to care for and harvest FFB.

by
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Criterion 5.5

Scheme SH guidance:

Scheme managers will carry out training and prowekéension support to scheme smallhold
to ensure smallholder awareness and that fire is used except in accordance with ASE|
guidelines or other regional best practice (sedecion 4.8).

Criterion 5.6

Scheme SH guidance:

Scheme managers must include an assessment oflating activities of scheme smallholdin
in their overall plans for pollution and emissiocalsatement. Significant pollutants and emissi
from scheme smallholdings must be identified arah®lto reduce them implemented. 7
assessment results and plans should be part ofmpact assessment (criterion 5.1).

Possible pollutants and emissions could be: smgés)( chemicals...

Principle 6: Responsible consideration of employeesand of individuals and
communities affected by growersand millers.

Criterion 6.1

ers
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Scheme SH guidance:

Scheme managers must be able to demonstrate themscsmallholdings participated in t

development of impact assessments for smallhobthenses. Scheme managers must provide:

- A documented social impact assessment.

- Evidence that the assessment has been done heitparticipation of scheme smallholde
Participation in this context means that schemelkmlaers are able to express their vie
through their own representative institutions dgrithe identification of impacts, reviewir
findings and plans for mitigation, and monitorirgetsuccess of implemented plans.

- A timetable with responsibilities for mitigaticend monitoring, reviewed and updated
necessary, in those cases where the assessmenbineaded that changes should be mad
current practices

The involvement of independent experts should bghsavhere this is considered necessary
ensure that all impacts (both positive and negatare identified.
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Criterion 6.2
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Scheme SH guidance:

Scheme managers must have documentary evidencethgt have clear, implementg
procedures for regular communications and considteg with scheme smallholders, including

- A nominated manager responsible for these issues.
- Maintenance of a list of scheme smallholdersprés of all communications and records
actions taken in response to input from schemelboideérs.

Communication and consultations should make usgisfing local mechanisms and languagg

ad
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Criterion 6.3

Scheme SH guidance:

Scheme managers have a documented system to redpates concerning scher
smallholdings in an effective, timely and approfgiananner. Documents exist of both

process by which a dispute was resolved and theomé showing the process was open to
affected parties.

These dispute resolution mechanisms should be lisstadb through open and consens
agreements with smallholders. In case a dispute wat be resolved between the affeg
parties, an intermediate person who will be chasgithe affected parties, may be invited.
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Criterion 6.4

Scheme SH guidance:

Smallholder schemes are located within the conord&ir which compensation should be p
according to the three indicators of Criterion 6.4.

Outgrower contracts are signed upon proof of lank tor tenancy agreement. Therefore,
compensation payments are to be made.

This criterion should be considered in conjunctiaiith criterion 2.3 and the associate

guidance.
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Criterion 6.5

Scheme SH guidance:

18



Scheme managers must ensure that workers employsehtice smallholders enjoy the sa
rights, conditions and protections as estate andlemployees in accordance to RSPO P&C.

me

Criterion 6.6

Scheme SH guidance:

Scheme managers must respect the right of scheraéihsitlers to form and represe
themselves through their own representative astoos and/or trade unions and accept th
as parties to participatory processes, consultatiooommunications and negotiations in
management of the scheme.

Nt
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Criterion 6.7

Scheme SH guidance:

Scheme managers will train scheme smallholdereemational and ratified international legg
requirements for avoiding use of child labour.

Light work (reference to Childrens Act, Act 56098P by children on family smallholding
within the scheme is only acceptable under aduttestision and when not interfering wi
education programmes and if permitted by natiomal eatified international laws.

=
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Criterion 6.8

Scheme SH guidance:

Scheme managers must ensure that there is nordisation in the recruitment and employmg
of workers employed to service smallholders. Schmargagers will not allocate smallholding
or recruit smallholders in a discriminatory way,cept where local communities have negotia
to be provided smallholdings in accepting the dshiment of schemes on their lands.

Scheme managers must ensure that women, indiggremde and minorities participate In

negotiating processes.
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Criterion 6.9

Scheme SH guidance:
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Scheme managers must ensure that this provisiotieapfm personnel employed to service
smallholders, as well as those working in mills asdates as well as smallholders and thpse
they employ.

Criterion 6.10

Scheme SH guidance:

Scheme managers must ensure that:

- Current and past prices paid for FFB are publielyailable.
- Fair and transparent pricing mechanisms must $talgished.

- Pricing mechanisms for FFB and inputs/services documented (where these are under|the

control of the mill or plantation).
- Evidence is available that all parties understahé contractual agreements they enter into,
and that contracts are fair, legal, transparent aindappropriate languages and all costs, fees
and levies are explained and agreed in advance.
- Agreed payments are made in a timely manner.
- Debt repayment schemes are fair and fully transpa

- Where smallholders pay relevant service fé@se services must be delivered in a timely

manner (e.groad maintenance, transport, research, pest & diseas@magements-ustbe

- Renegotiations over second plantings or exteissame commenced with an adequate lead in
time.

Transactions with scheme smallholders should dadi/fwith issues such as the role of middle
men, transport and storage of FFB, quality and gngdand inputs from family labour.

Smallholders must have access to the grievanceedtome under criterion 6.3, if they consider
that they are not receiving a faire price for FRBhether or not middle men are involved.

If mills require smallholders to change practicesnhieet RSPO criteria, consideration must| be
given to the costs of such changes, &mel means of meeting these co#tepossibility—of

cebemee sovenlo for SR oo Lo oo oo

Criterion 6.11

Scheme SH guidance:

This criterion is not applicable at the generic éévbut could be considered by National
Interpretations. However, scheme managers are eaaged to facilitate the identification of
local sustainable development needs. Contributioniecal sustainable development should| be
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based on the results of consultation with local oamities and should be entered into on a free
will basis. See also criterion 6.2.

Such consultation should be based on the principlésansparency, openness and participatipn,
and should encourage communities to identify tloswn priorities and needs, including the
different needs of men and women. Funds shouldewnpessible be used in ways that are
sustainable, productive, build community capacitg awnership, do not create dependency gnd
seek to achieve long-term, quality of life improeats for local communities.

(@)

Principle 7: Responsible development of new plantings.

Criterion 7.1

Scheme SH guidance:

Where the proposed new plantings include schemesniallholders, scheme mangers should
ensure that local communities, indigenous peopld perspective smallholders participate
actively in impacts assessments. In addition tactimesideration outlined in the RSPO P&C such
assessments must include participatory consideraifo

- Land use planning and land allocations to smdllees and arrangements regarding land
acquisition.

- Identification and mitigation of environmentalpact, road building and road maintenance.
- Debt provisions and payments, FFB pricing progedutransport and grading.

- Conservation Values (see criterion 7.3) that ddog negatively affected.

-Assessment of potential effects on adjacent nhatecasystems of planned smallholding
developments, including whether development or resipa will increase pressures on nearby
natural ecosystems.
- Identification of watercourses and assessmenpadéntial effects on hydrology by planned
smallholding developments. Measures should be plrand implemented to maintain the
guantity and quality of water resources.
- Baseline soil surveys and topographic informatimcluding the identification of marginal and
fragile soils, areas prone to erosion and slopesuitable for planting.
-Analysis of type of land to be used (forest, ddgdsforest, cleared land).
- Analysis of land ownership and user rights.

- Analysis of current land use patterns.

- Assessment of potential social impact on surroumccommunities of a plantation and
associated smallholdings, including an analysisddferential effect on women versus men,
ethnic communities, migrant versus long-term resisle
Plans and field operations should be developed enplemented with the participation of
smallholders to incorporate the results of the assgent.

National Interpretations should consider settingnenimum threshold of the size of plantings,
e.9.4050 ha above which a SIEA is required and should aerslisting unacceptable negative
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context.

social impacts (e.g. displacement, loss of foodursigcof local people etc.) in the nationrl

Criterion 7.2

Scheme SH guidance:

Scheme managers must ensure that they apply the gaooedures required for mills and new

estates to all associated smallholder schemes.riiv#tion on soils may be collected a
provided by the scheme management or the millghiathases the scheme’s FFB.

nd

Criterion 7.3

Scheme SH guidance:

Scheme managers must ensure that this criteriappéied to scheme smallholdings.

Criterion 7.4

Scheme SH guidance:

Scheme mangers must ensure that no lands are tdbda scheme smallholders on st¢
terrain and/or marginal and fragile soils. Wherenlied planting is proposed it must be fu
justified and must not push people into povertyd amust be done in accordance with |
indicators.

National Interpretations should consider includisigecific controls and thresholds such as sl
limits, listing soil types that on which plantinfpoaild be avoidegspecially—peat-soiisithe
proportion of plantation are that can include marginal/fragile soils, and/or faétions of
‘extensive’, ‘marginal’, and ‘fragile’. Marginal ath degraded lands suitable for restorati
should be distinguished from fragile lands thataheebe avoided.

Criterion 7.5

Scheme SH guidance:

This criterion must be considered with criterior2,22.3, 6.4, and 7.6. Scheme manages I
ensure that they first identify local owners of aagpd all lands for proposed schern
smallholdings. Scheme managers must provide:

- Maps showing extent of recognised customary si@triteria 2.3, 7.5 and 7.6).

- Copies of negotiated agreements detailing prooésensent (criteria 2.3, 7.5 and 7.6).
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Where lands are encumbered by legal or customatytsithe scheme manger must demonsi
that these rights are understood and are not bélimgatened or reduced. This criterion shol
be considered in conjunction with criteria 6.4 add. Where customary rights areas &
unclear these are best established through pasdicgy mapping exercises involving affect
and neighbouring communities.

This criterion allows for sales and negotiated agreents to compensate other users for
benefit, and/or relinquished rights.

Negotiated agreements to acquire lands for schemalisoldings should be non-coercive a
entered into voluntarily, carried our prior to nelwvestments or operations and based on
open sharing of all relevant information in apprage forms and languages, includir
assessments of impacts, proposed benefit sharthdegal arrangements.

Communities must be permitted to seek legal couhsleéy so choose. Communities must
represented through institutions or representativeb their own choosing, operatin
transparently and in open communication with otbemmunity members. Adequate time
be given for customary decision-making and iteatiegotiation allowed for, where request
Negotiated agreements should be binding on allipaidnd enforceable tin the courts.

Scheme managers have maps or other documents shdamad allocations for schem

smallholders and can show these lands are not edimar contested by third parties with

legitimate claims.

Scheme managers can show that lands acquired fatllgtders do not diminish legal @
customary rights. Where others’ customary or legalivned lands have been taken-over ther
documentary proof of transfer of rights (e.g. saée)d of payment or provision of agre
compensation.
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Criterion 7.6

Scheme SH guidance:

See criterion 7.5 above.

This is not applicable for the farmlands in Qutgmvischemes as during initial land inspecti
each land has to be covered by a land title ormaiey agreement between the applicant and
landowner.

Criterion 7.7

Scheme SH guidance:
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Scheme managers must ensure that no fire is usestablish new plantings.

Fire should be used only where an assessment lmasrdtrated that it is the most effective and

least environmentally damaging option for minimgsithe risk of severe pest and dise

ASe

outbreaks during the preparation of new plantingsg with evidence that fire-use is carefully

controlled.

National Interpretation should identify any specifituations where such use of fire may
acceptable, for example through reference to “Gliigs for the implementation of the ASE
policy on zero burning”, or comparable guidelinesather locations.

be
AN

Principle 8: Commitment to continuousimprovement in key areas of activity.

Criterion 8.1

Scheme SH guidance:

Scheme managers must develop an action plan faincah improvement, in a participatony
manner with smallholders, based on a considerattbrthe main social and environmental

impacts and opportunities of the smallholdings, ahduld include a range of indicators covered

by these principles and criteria.
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Annex 4: Ghana NI of Independent Smallholder Guidance

The Ghana NI of Independent Smallholder Guidance started on the 17" of August 2010 and will
be continued on the 31" of August 2010. The Ghana NI for criteria 1.1 — 4.5 can be found here.
This text needs to be revised after future field tests.

Note: The Generic Guidance for Independent Smallholders of 15" of March 2010 was used, as
the version approved by the RSPO Executive Board was not yet available.

Principle 1: Commitment to transparency.

Criterion 1.1;

Independent SH gquidance:

Group managers must provide documents showing cangel with Section 2.1 of the RSH
Standard for Group Certification as well as a cowmitbus improvement plan (criterig
8.1).Group managers ensure that each participantalbrolder is provided a copy of th

PO
n
e

agreements between them and the group (criteri@ dnd up-to-date records of sales and

prices of their produce (criterion 6.10).

Group managers should also provide all group memivath simplified training materials in
language understood by the group members on:

- IPM and safe use of agro-chemical use (critedo®)

- Health and safety plan (criterion 4.7)

- Plans and impact assessments relating to enviemah and social impacts (criteria 5.1, 6.
7.1,7.3)

- Pollution prevention plans (criterion 5.6)

- Details of complaints and grievance proceduregddon 6.3)

- Procedures for pricing and grading members FFBtécion 6.10)

Official versions are kept centralized at group rager level for reference and all groy
members are made aware of this. Training shalldemiified and provided where appropriate
relation to these documents (criterion 4.8).

p
in

Criterion 1.2

Independent SH quidance

Group managers must also have shared and explathedrelevant RSPO standard fpr
Sustainable Oil Palm Production as set out in tbscument or in an approved national

25



interpretation to group members. Group smallholddrave agreements with the gro
managers.

p

Principle 2: Compliance with applicable laws and regulations

Criterion 2.1

Independent SH quidance:

Group managers must hold an up-to-date list of iggple laws, which is known to be available

for reference by group members. Through periodgeasments, group managers must en

smallholders can show evidence of compliance wlitmetevant legal requirements including

acquisition or holding of lands. Group smallholdessould be aware of and understand

sure

the

intent of applicable laws and regulationdsre-detailed-guidance-must-be-given-in-thenationa

interpretations.

For example, environmental laws, land title recasiton laws, labour laws.

Criterion 2.2

Independent SH gquidance:

Group managers have maps or other documents shawetands held by group smallholde

and can show these lands are not clalmed or caedelsy third partles W|th Iegltlmate claims.

-

S

)

Documents include: Land Title or Tenancy Agreem@ften, these documents are accompanied

by a “Customary Transfer” document. The later doewtis sent to the Court Reqistrar.

If a person does not have the Land Title docummamt,a Tenancy Agreement, he/she has

possibility to swear possession of land before @menmmissionl of Oaths. The outcome i$ a

document called “Affidavit”.

Criterion 2.3

Independent SH quidance:

Group managers can show that lands acquired fougrsmallholders do not diminish legal
customary rights of other users. Where others’ @ustry or legally owned lands have be
taken-over there is documentary proof of transférrights (e.g. sale) and of payment
provision of agreed compensation.
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Documents include: Land Title or Tenancy Agreem@ften, these documents are accompai
by a “Customary Transfer” document. The later doewtis sent to the Court Reqistrar.

If a person does not have the Land Title docummamt,a Tenancy Agreement, he/she has
possibility to swear possession of land before @mmmissionl of Oaths. The outcome i
document called “Affidavit”.

Principle 3: Commitment to long-term economic and financial viability

Criterion 3.1

Independent SH guidanc&roup managers have a documented annual busipkess which
shows economic benefits for the group (and setegpénsion plans — see criterion 7.1). T

nied

the

his

plan is shared with the group members in an appegprformat!

Principle4: Use of appropriate best practices by growersand millers

Criterion 4.1

Independent SH quidance:

Group managers can show how they document, maaitdrmanage the implementation of b
practices by group smallholders in accordance fribra internal assessment of members f
Group Managers. Group managers should ensure trmjpgsmallholders can show evidence
compliance.Mere—de 2 fon-Training
should be provided under criterion 4.8.

The Internal Control System manual should inclugactices, details on monitoring ari
documentation of monitoring.

est
fom
of

d

Criterion 4.2

Independent SH guidanc&roup managers can show that they have carriedtrairiings with
group smallholders to explain best practices to ntan soil fertility (see criterion 4.8) an
monitor and verify effective implementation.

When fertilizer is being used, records should h#.ke

o

1 Who will pay for competent person to devel op business plan ? Suggestions: 1) mills buying FFB; 2) support
NGOs; 3) support government agencies?
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The establishment of cover crops should be pron?oted
Nutrient strategy should include packing of palonfis along the contours in the farm.

Criterion 4.3

Independent SH quidance:

Group managers can show that they have carriedtmihings with group smallholders t
explain best practices to minimise and controleéhesion and degradation of soils (see criteri
4.8) and monitor and verify effective implementatio

Examples of practices that show compliance areptmking of palm fronds along the contou
the establishment of cover crops and zero-burning.

Criterion 4.4

Independent SH guidanc&roup managers shall ensure that group membersnaamtaining
riparian buffer zones and not contributing to watgrality degradation. This is monitored a
overseen by the Group manager.

Examples of practices that show compliance are:

- 10 m buffer zone along small streams (Nationdfd8wone Policy)

- avoiding washing of fertilizer bags and pesticubatainers in streams
- discouraging illegal logging of economic treesmd streams

Criterion 4.5

Independent SH quidance:

Group managers should provide regular training toowgp smallholders in IPM techniqué
(incorporating cultural, biological, mechanical anghysical methods — see criterion 4.8)
m|n|m|se use of chemlcals and prowde approprlaﬁmsiance for applicationtere—detailed

Training should include farm sanitation, Good Aaiticiral Practices and scout before pestici
application.

S
to

Criterion 4.6

2 However establishment of cover cropsisin conflict with early intercropping of food crops.
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Independent SH guidance:

Group managers will provide regular training to gne smallholders on agro-chemical use (see

criterion 4.8), especially on:
- How chemicals should only be applied in accoraawtith the product label
- Appropriate safety equipment can be acquired asetl

- All precautions attached to the products showdoboperly observed, applied and understoad
- The dangers of use of chemicals categorised atdWiealth Organisation Type IA and IB, or

listed by the Stockholm or Rotterdam Conventiond,@araquat

- Chemicals should be securely and safely stordidch®mical containers must be proper

disposed of and not used for other purposes (s&ion 5.3)

-Pesticides should be applied by proven methodsniv@mise risk and impacts

- Proper disposal of waste material, according tmgedures that are fully understood
workers and managers (also see criterion 5.3 ontevdisposal)

- There should be no chemical spraying by pregmanhen or children.

Group managers records will also show:
- List of all agrochemicals used by group members

- Documentary evidence that use of chemicals catsgbas World Health Organisation (Type

IA and IB) or listed by Stockholm or Rotterdam Gaortions, and paraquat is reduced and

y

or

eliminated and alternatives identified where polesitly the group manager in accordance with

the dangers identified of these chemicals.
- Annual health screening for all group smallholsl@nd workers they employ (if any) using

handling agro-chemicals categorised as World He&tiganisation Type IA or IB, or listed by

Stockholm or Rotterdam Conventions, and paraquat.

or

Criterion 4.7

Independent SH quidance:

Group managers provide training in health and safetd accident and emergency procedy
to occupants of group smallholdings (and see dote.8). More detailed guidance should
given in the national interpretations.

res
be

Criterion 4.8

Independent SH quidance:

Group managers should raise awareness on relevasues and identify training needs 4
provided to smallholders where needed. Areas feessment of training include:

- The functioning of groups and the responsibaitiéé group members

- The relevance of RSPO standard
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- Legal compliance (see criterion 2.1)

- Operating procedures (see criterion 4.1)

- Soil and water management (see criterion 4.2 84434)
- Integrated Pest Management (see criterion 4.5)

- Agrochemical use (see criterion 4.6)

- Occupational health and safety (see criterion) 4.7

- Use of fire and relevant regulations (see criverb.5)

Principle 5: Environmental responsibility and conservation of natural
resour ces and biodiver sity

Criterion 5.1

Independent SH guidance:

Group managers must undertake and document an itmgpssessment, developed with
participation of smallholders and local communitiéisat includes all the group smallholdin
and sets out appropriate actions to address ea@aahidentified when:

- Replanting or expanding smallholdings

- Clearing remaining natural vegetation and the ché@ avoid the use of fire (see criterion 5.5

the
0S

Criterion 5.2

Independent SH guidance

Group managers will compile information about thetgs of critical aspects as listed
National Interpretations within the area of groumallholdings. This information should |
provided to group smallholders and should cover:

- Presence of protected areas that could be siamtiy affected by smallholdings

- Conservation status (e.g. IUCN status), legal tpction, population status and habit
requirements of rare, threatened, or endangeredisgethat could be significantly affected
the smallholdings.

- Identification of high conservation value hab#iasuch as rare and threatened ecosystems,
could be significantly affected by the smallholding

If rare, threatened or endangered species, or highservation value habitats, are preseg
appropriate protection measures must be adoptegrbyp managers in accordance with the
and the relevant laws.
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Criterion 5.3
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Independent SH guidanc&roup managers shall ensure that group membere faantified all

waste and are disposing these in a responsible erarirhis is monitored and overseen by the

Group manager. There should be appropriate dispasfalhazardous chemicals and their

containers. Surplus chemical containers should ispased of in such that there is no risk
contamination of water sources or human health. @isposal instructions on manufacture
labels should be adhered to.

Criterion 5.4

Independent SH guidance:

This criterion is not applicable to group smallhetd.

Criterion 5.5

Independent SH guidance:

Group managers shall ensure that group membersnateutilizing fire in operations. This is

monitored and overseen by the Group manager.

Criterion 5.6

Independent SH guidance:

This criterion is not applicable to group smallhetd.

Principle 6: Responsible consider ation of employeesand of individualsand
communities affected by growersand millers.

Criterion 6.1

Independent SH guidance:

Group managers must be able to demonstrate thatpyremallholders participated in th
development of a simplified impact assessmenthfgr group holdings. Group managers m
provide:

-A documented simplified social impact assessment.

-Evidence that the assessment has been done witicieation of group smallholders, locg

of

.ls

ist

il

communities and stakeholders.
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- A timetable with responsibilities for mitigaticend monitoring, reviewed and updated
necessary, in those cases where the assessmenbingaded that changes should be mad
current practices.

as
P to

%)

Criterion 6.2

Independent SH quidance:

Group managers must have documentary evidencehépnthave clear, implemented procedu

for regular communications with, and assessmenisgaiup smallholders in line with the

requirements of the RSPO Standard for Group Cedtiiion and liaise with local communities.

res

Criterion 6.3

Independent SH quidance:

Group managers have a documented system to resofiigputes concerning group

smallholdings in an effective, timely and appropriananner. Documents exist of both
process by which a dispute was resolved and theome showing the process was open to
affected parties. These dispute resolution mechanishould be established through open
consensual agreements with smallholders.

the
any
and

Criterion 6.4

Independent SH gquidance:

Group managers must be able to show that group resmitave acquired land by legal
accepted customary means. This includes:

- Establishment of a procedure for identifying legad customary rights and a procedure for

identifying people entitled to compensation.
- A procedure for calculating and distributing fabtompensation (monetary or otherwise)
established and implemented.

These procedures should take into account gendé&reinces in the power to claim rights,

ownership and access to land; differences in tragemts and long-established communit

S

es

and; differences in ethnic group’s proof of legatrsus communal ownership of land.

Compensation should be in line with fair marketueabr replacement cost.

This criterion should be considered in conjunctiafith Criterion 2.3 and the associatg
guidance. National Interpretations should providklaional guidance.
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Criterion 6.5

Independent SH guidance

Group managers must ensure that workers employedetvice smallholders enjoy right
conditions and protections stipulated in the resped\ational Interpretations.

o

Criterion 6.6

Independent SH guidance

This criterion is not applicable to individual sritadlders.

Criterion 6.7

Independent SH guidance:

Group managers will train group smallholders in thational and ratified international legal

requirements for avoiding the use of child labour.

Work by children on family smallholdings is onlyceptable under adult supervision and when

not interfering with education programmes and ifrmp#gted by national and ratified

international laws.
(Reference to Childrens Act, 560, 1998)

Criterion 6.8

Independent SH guidance:
Group managers must provide training to group mambéout the need to avoid discriminati
in the recruitment of employment of workers empldye or to assist, smallholders.

Criterion 6.9

Independent SH guidance:




Group managers must provide training to group memkebout the need to prevent sex
harassment and the abuse of women among both sidgis and any workers employed
them.

yal
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Criterion 6.10

Independent SH quidance:

Group managers must ensure that

-Current and past prices paid for FFB are freelyadable to the group members and ot
parties.

- Fair and transparent mechanisms must be estaddisio pay members and other parties
their FFB.

- Agreed payments are made in a timely manner.

Transactions with group smallholders should deallyawith issues such as the role of midg
men, transport and storage of FFB, quality and gngdand inputs from family labour.

Smallholders must have access to grievance proeedgiuder criterion 6.3, if they consider th
they are not receiving a fair price for FFB, whatloe not middle men are involved
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Criterion 6.11

Independent SH guidance:

This criterion is not applicable to group smallhetd.

Principle 7: Responsible development of new plantings.

Criterion 7.1

Independent SH quidance:

Where groups plan to expand their aggregate hoklibg more than 500 hectares in any (
year, group managers should ensure that local conities, indigenous peoples and prospec]
smallholders participate actively in impacts assessts. In addition to considerations outlin
in the RSPO P&C such assessments must includeipaittry consideration of:

- Land use planning and land allocations to smdtllees and arrangements regarding la
acquisition.
- Identification and mitigation of environmentalpact, road building and road maintenance.

ne
ive
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- Conservation Values (see criterion 7.3) that ddog negatively affected.

- Assessment of potential effects or adjacent mhtecosystems of planned smallhold
developments, including whether developments oaresipn will increase pressure on neatr
natural ecosystems.

- Identification of watercourses and assessmempaténtial effects on hydrology by plann
smallholding developments. Measures should be phmmd implemented to maintain quant
and quality of water resources.

- Baseline soil surveys and topographic informatiorcluding identification of marginal an
fragile soils, areas prone to erosion and slopesuitable for planting.

- Analysis of type of land to be used (forest, degdddrest, cleared lands).

- Analysis of land ownership and user rights.

- Analysis of current land use patterns.

- Assessment of potential social impact on surrogiccommunities of a plantation ar

ng
by

ity

[®X

nd

associated smallholdings, including an analysisdiferential effect on women, versus mgn,

ethic communities, migrant versus long-term redislen

- Where groups plan to expand their aggregate Imgigliby less than 500 hectares in any
year, group managers should carry out a simpliBedial and environmental impact assessn
which assesses HCVs, identifies suitable landsoéimet rightsholders.

Criterion 7.2

Independent SH guidance:
Where groups plan to expand their aggregate by rttwaa 500 hectares in any one year, grg
managers must ensure that these requirements gukedpto all group members planning
expand their holdings or acquire new ones. Natidntdrpretation should include detail on peg
depth.

Where groups plan to expand their aggregate by tleas 500 hectares, in any one year, 0
simplified soil survey is required (see criteriod )/
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Criterion 7.3

Independent SH quidance:

Group managers must ensure that this criterionpigleed to group smallholdings.

This criterion also applies to independent smalileos who later seek to become members of

smallholder groups seeking certification.

Criterion 7.4

Independent SH guidance:




Where groups plan to expand their aggregate hokling more than 500 hectares in any one

year, group managers must ensure that no new larelacquired by existing group members
steep terrain and/or on marginal and fragile soils.

on

Criterion 7.5

Independent SH quidance:

This criterion must be considered with criteria , 2223, 6.4 & 7.6. Group managers must engure

that members first identify local owners of any atidands for the expansion or acquisition
new group smallholdings.

General guidance:
Where lands are encumbered by legal or customatytsi the group manager must demonst

of

ate

that these rights are understood by group membats ae not being threatened or reduced.

This criterion should be considered in conjunctwith criteria 6.4 and 7.6.

This criterion allows for sales and negotiated agrents to compensate other users for
benefits and/or relinquished rights. Negotiated emgnents to acquire lands for gro

smallholdings should be non-coercive and entered woluntarily, carried out prior to new

investments or operations and based on an openirghaof all relevant information ir
appropriate forms and languages, including assesssnef impacts, proposed benefit shar

lost
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ng

and legal arrangements. Those selling or leasingitamust be permitted to seek legal coungel if
they so choose. Communities selling or leasingdandst be represented through institutions or
representatives of their own choosing, operatiraméparently and in open communication with

other community members. Adequate time must b& dorecustomary decision-making a

hd

iterative negotiations allowed for, where requestddgotiated agreements should be binding on

all parties and enforceable in the courts.

Group managers have maps or other documents showhegland holdings of grou

smallholders and can show these lands are not edimr contested by third parties with

legitimate claims.

Group managers can show that lands acquired for llbiders do not diminish legal ar

p

customary rights. Where others’ customary or legalvned lands have been taken-over thefe is

proof of transfer of rights (e.g. sale or lease)danf payment or provision of agreed

compensation.

Criterion 7.6

Independent SH quidance:

See criterion 7.5 above.
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Criterion 7.7

Independent SH guidance:

Group managers must ensure that no fire is usestablish new plantings.

Fire should be used only where an assessment msrd#rated that it is the most effective and
least environmentally damaging option for minimgsithe risk of severe pest and disease
outbreaks during the preparation of new plantingsd with evidence that fire-use is carefully
controlled.

National Interpretations should identify any specHituations where such use of fire may|be
acceptable, for example through reference to “Glins for the implementation of the ASEAN
policy on zero-burning”, or comparable guidelingsather locations.

Principle 8: Commitment to continuousimprovement in key areas of activity.

Criterion 8.1

Independent SH guidance:
Group managers must develop an action plan for inoat improvement, developed in|a
participatory manner with group smallholders, baseda consideration of the main social and
environmental impacts and opportunities of the #moédings, and should include a range |of
indicators covered by these principles and criteria

37



